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Discussion
Are you considering a career in public administration, and if so, what is your motivation?
First, a public administration career involves a wide range of interests and abilities working with the public that I would consider. It is a career that provides a great deal of satisfaction, both personally and professionally. The three Es, which include economy, equity, and efficiency, are significant for motivation. Generally, a public administration career involves analyzing information in the public domain, overseeing expenditure, drafting and implementing policies belonging to the government and the public. Also, it involves the safety of the people by conducting safety inspection, investigating suspected criminal activities, and serving as consultants (Thompson & Christensen, 2018). For me, the career is so expansive that opportunities to act as stewards of the public interest are motivating factors for me. A job in public administration entails several places where a public administrator can work. One can work for federal, local, and state government, private sectors, including NGOs and non-profit organizations (Thompson & Christensen, 2018). The variety of jobs can be done both abroad, and in the United States, and for a person who likes to travel like me, I find it attractive. Finally, with the average salary earned as a public administrator, I can consider a career in such a field.
Why do you think that union representation is so much higher in the public sector than in the private sector?
The unions represent workers at all levels and in all sectors, whether private or public. First, they are responsible for shaping workers' lives by collectively bargaining for favorable working conditions and other benefits given to workers. Unions in the public sector represent the interest of workers in public institutions and organizations, while unions in the private sector seek to represent workers' interest by protecting the rights and welfare of corporate abuse (Slater, 2017).The high representation in the public sector can be attributed to the exclusion from the Wagner act. Public unions where are regulated through a combination of state and federal laws. For the public unions, they negotiate for wages and terms of employment with state and local legislatures, which are funded by the government. The union is responsible for securing fair wages and high pensions for public employees. Finally, union representation is high in the public sector because the government faces no competitive disadvantage.  In the private sector, excessive bargaining power would put the employer at a competitive disadvantage, which would hurt them, which is not the case with public unions where such pressure is not faced (Slater, 2017).






[bookmark: _GoBack]



References
Slater, J. E. (2017). Public Workers: Government Employee Unions, the Law, and the State, 1900-1962. Cornell University Press.
Thompson, J. A., & Christensen, R. K. (2018). Bridging the public service motivation and calling literatures. Public Administration Review, 78(3), 444-456.
